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multi-level governance

MACRO

Landscape: economic, cultural and ecological

M MESO

Regime: dominant actors,
institutional arrangement
(dominant: control and regulation
and shared assumptions

M MICRO

Programs & projects



multi-level governance

characteristics of regime e.g:

Paradoxes:
1.

2.

Short term orientation
Lineair approach of complex problems
Guarantees on effects
28 idea killers

From project to projects
isolation)

Through outsourcing a |
and expertise

anaging projects in

ouse capacities

Innovation doing things differently
new goals, old instrument (no proklem can be solved
of consciousness that created it (Ei
Increasing control in times of complexity and uncertdinty give birth to new
complexity (Mintzberg)
Mostly top down direction setting and b
Too much stress on efficiency causes vulnerabiljty

om the same level

explorative approaches

Consequences in most cases
very little innovation, based on
a sector approach and supply
driven

Hardly nobody is coming to
dancefloor



Hoe? Multi Level Governance
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Smart Speciallsation/
OntwikkelkanseXy

nale ontwikkeling

gaan we voor?

MESO

Samenwerking, ins

CEDP- Proces
MICRO =%

Programma’s en projecten Portfolio van Projecten
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MISSION

ACHIEVING BROAD PROSPERITY
Geluk Op 1

Inspired by Become Explore Rural

= Water Circular Societies PORTFOLIO
{ OF

DANS VLOER = (Societal) Entrepreneurial Discovery

Engine PROJECTS

HUMAN CAPITAL ONDERNEMERSCHAP DIGITAAL
(RESKILLING/UPSKILLING)

Blue Delta




WHY THESE SUBMISSIONS BLUE DELTA

We can make an important contribution to the Blue Delta mission (promoting broad prosperlty) along these
3 lines/submissions. . — =
These 3 submissions respond to the poI|C|es and missi _‘ ' thr ONS we are
internationally distinctive and we.also receive intei ~ j “‘“’ 1 fv°" In
other words, we have a comparative '. vantag cse.a ) are in T
interdisciplinary and cross-sectoral and are'a

to bottom-up processes

!.4‘

d’Iend themselves




2 ODFL = ROER (v 2H7="
RICHTING /ZOL/TES)

METHODEN
& TECHNIEKEN

INSTRUMENTEN

stimuleren|
REWARDS / RISKS ORGANISATIE
TR,
ADolILS
N
S OUEFRNV AT & e
PROJECT ENGINE DELTA BABIES
(RE-/UPSKILLING)

EVALUATIES /
MONITORING




